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Over 300 disgruntled
Bucks County employees
took to the streets on Sept.
20 to protest cuts to em-
ployee health benefits, the
removal of retirement pack-
ages and stagnated wages.

Members of Service Em-
ployees International Union
Local 668 organized a strike
outside of the Bucks County
Courthouse in Doylestown,
PA.

At their most recent bar-
gaining discussion on Sept.
11, when the union and the
county negotiating teams
again failed to reach an
agreement, SEIU 668 gave
official notice of their intent
to strike.

The gathered employees
represented a wide variety
of community services,
which included 911, IT,
children and youth ser-
vices, mental health, drug
and alcohol support and
development programs.
Supervisors were called in
for the one-day strike to
cover the essential adminis-
trative functions and ensure
the public continued to be
served without interruption.

The negotiations between
the union and the county
have been stalled for over
15 months. In that period,
workers across the county
have been holding informa-
tional pickets and address-
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ing commissioners’ meet-
ings. Despite these efforts,
workers have been without a
contract for 9 months.

The latest proposal from
the county came in July,
after their negotiation
teams refused to meet with
union representatives for
two months. The county
described it as their “best,
last and final” offer. The
proposal was rejected by 99
percent of union members
due to the county’s insis-
tence on attacking retiree
benefits and cutting funds
that go towards services like
dental, vision, prescription
drugs and life insurance by
18 percent.

A statement released by

ty Employees Fed Up Over Wages

SEIU 668 in July explained
that “For months, the union
has been engaged in con-
tract negotiations that have
been hampered by needless
delays and strongarm tactics
employed by the Bucks
County Negotiating Team.”

Christine Galleones, a
social services employee,
described the teams’ be-
haviors as “embarrassing,”
saying that she has never
seen a situation like this in
all of her 28 years working
in negotiations.

The seeds of this turmoil
were planted back in 2020
when county employees
agreed to a small wage in-
crease amid the uncertainty
of the Covid pandemic.

Employees were under the
impression that their good-
will would be paid for but
SEIU 668 Negotiating Team
member Heidilyn Hoft-
meister said, “That’s not
what we’ve been given. The
County’s Negotiating Team
has instead proposed cutting
crucial benefits that we have
had for years. They have
shown no respect for the
work we have done or the
dedication we have shown
to this community.”

Hoffmeister’s sentiment
was shared by the crowd
gathered at the strike. One
picketer’s sign informed
passerby’s of the fact that,
in its 48 years of operation,

SEIU 668 has never had to
Continued on page 2 ...

Radio Bux

Kassandra Castillo
Centurion Staff’

Radio Bux is back this
fall with new management,
new voices, and even a new
look. The Radio Bux studio,
located behind the glass
wall near the dining hall,
has undergone some serious
changes.

Rhiannon Oser, Radio
Bux’s new president/studio
manager hopes to bring new
ideas to the table to gain
more listeners.

“I’m trying to bring this
into the new age” says Oser,
as she is currently accepting
applications for all student
or faculty who have any
ideas of talk shows, pod-
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has BIG plans for this Semester

casts, or anything music
related. Her plan is for every
student to have their voices
heard, and hopes to bring
forward various clubs to
come and speak on air and
showcase what their club is
about.

Oser and the rest of the
Radio Bux team want to
elicit a “broadcasting” feel
on air, but can’t do that
without the help of stu-
dents. “This is all a work in
progress, I’'m working with
Student Life, trying to get a
Spotify going where stu-
dents can go back and listen
to all our weekly shows. I
am really trying to get clubs
on here and hopefully if stu-
dents listen, it would even

encourage them to join other
clubs.”

Ryan Fealy, the faculty ad-
visor of the club who is con-
sidered the “power horse”
of it all, and Ian Sullivan,
the host of the weekly sports
show “The Sullivan Show,”
are both looking forward to
seeing all the new projects
that will come from this.
“This isn’t just about ra-
dio, but about broadcasting
Bucks overall”.

Radio Bux wants to be a
place where students can get
all of their college related
news without ever having to
step on campus. They also
hope it encourages more
students to become involved
with campus life.

They have an open-door
policy at the studio, so
students should feel com-
fortable to ask questions
or become involved at any
time. Radio Bux meet-
ings are typically held on
Wednesdays, but are subject
to change.

Any student interested in
Radio Bux should reach out
to Rhiannon via the Radio
Bux Instagram @buxradio,
or through the club email at
radiobux@live.bucks.edu.
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News

Short Fiction Contest Returns to Bucks

Ava Fife

Centurion Staff

The Bucks County Short
Fiction Contest is an excit-
ing opportunity for writers
across Bucks County, and
the deadline is fast ap-
proaching.

All submissions must be
in by Oct 10, 2024, at 12
p.m. for consideration in
the contest. Stories must be
original and unpublished
works and can also be up to
15 pages long.

The contest is run and
organized by Lang and Lit
Professor Elizabeth Lucia-
no, who has been a part of
Bucks’ college community
for 20 years now. She was
inspired by the poetry con-
test already held on campus,
and hoped to do something
similar for all of the short
fiction writers in the area.

She started the contest in
2016, and ever since then it
has been a hit for students

and active members in the
Bucks County community.
The Short Fiction Contest
is open to people over the
age of 18. Luciano encour-
ages anyone to participate,
“writing can be a lonely
enterprise, but writing can
give you a community.” Lu-
ciano loves reading stories
and is interested in seeing
what people can articulate.
Prizes are also awarded
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to the top three winners of
this contest. First place will
win a $200 gift card, second
place will win a $100 gift
card, third place will win a
$50 gift card, and there will
also be honorable mentions.
As well as winning a
prize, top applicants will be
invited to share their work
at a celebratory event sched-
uler for Nov 9, 2024.
Luciano urges applicants

to “write thoughtfully, make
sure your story is clear, and
make sure the writing is
clear. Clarity is key, or you
could lose the reader.”

For all interested appli-
cants, more information
about the Short Fiction
contest can be found at
https://www.bucks.edu/aca-
demics/department/lang-lit/
short-fiction-contest/.

Continued from page I ...

Bucks County Employees Fed Up; Commence Strike

strike before, illustrating
the severity of the struggle
workers have been facing.
The union has been able
to win some improvements
for its members so far. IT
Services Member Andrew
Withers, whose name has
been changed to protect his

anonymity, complained that,
before joining the union, he
was earning wages that were
“way below the national
average” for a person in his
job position and with his
qualifications.

Multiple employees men-
tioned being expected to
work overtime without pay
before the union’s interven-
tion.

However, without an
active contract, Withers
explained that he and his
coworkers have no means
to plan for the future. Even
long-time administrative
employees are unsure about
their future with the coun-
ty, citing fears about the
proposed cuts to retirement
funds.

Many are being forced to
reconsider their healthcare
options as well with the
proposed coverage losses
being extremely detrimen-
tal to employees and their
families. Many members of
the union have been speak-
ing out about their personal
experiences to sway the
commissioners towards
negotiating a compassionate
contract.

Stacey Miller, whose
name has been changed
to protect her identity, is a
4-year employee with the
Children and Youth Services
department and a union
member since she began at
the job. As a mother herself,
Miller has found it increas-
ingly difficult to support
her family with wages that
have failed to accommodate
inflation rates.

Miller explained that in
the course of her job, she
provides assistance to low
income and underprivileged
families through various
programs and services. She
said, “We’re caring for vul-
nerable people. We put our
own families to the wayside
to help the families in our

community.” She feels par-
ticularly outraged that “we
offer these services to the
community, but when we
need help, the county won’t
provide for us.”

At the commissioners
meeting on Sept.18, Kristina
Decesare was recognized
for her 20 years of service
in children and youth, be-
havioral health, and devel-
opmental services for the
county. She surprised the
room when she announced
that “Instead of celebrating
this milestone, ... I will be
striking unpaid with my fel-
low coworkers from SEIU
668.”

Decesare asked the com-
missioners, “What salary,
healthcare and retirement
benefits would you accept to
put your physical and men-
tal health on the line daily,
for decades?”

She goes on to list such
instances from her career.
“Would you have a table
thrown at you while you
were pregnant? ... Stand
in a freezer for 30 minutes
during a lockdown? ...
Would you return to work
two days after your child
passed away?”

Decesare ends her speech
by imploring the commis-
sioners to cooperate with
SEIU 668 in negotiating a
fair contract to “allow us to
continue the great work that
this community deserves.”
Her words were met by
applause.

Decesare and her peers,
although sufficiently com-
pelled to maintain the picket
line, were not without their
anxieties during the 10-hour
strike.

Several strikers said they
feared possibly losing their
jobs if the strike became
prolonges.

Diane Ellis-Marseglia, the
chairperson of the commis-
sioners, told Levittownnow.

com that the offer most re-
cently put out by the county
is the largest it has made
and accused union leader-
ship of not telling members
all the details.

Even with threats like
these looming over them,
the atmosphere at the strike
was a generally energetic
and optimistic one. Strikers
commented that, along with
achieving the goals of their
union, they hope to demon-
strate to the community
exactly how their public
servants are being treated by
their elected officials.

Withers commented that
“It’s not just about the mon-
ey. It’s about collectively
working for the people. It’s
about respect.”

Steve Catanese, SEIU 668
president, made it clear that
the union never wanted it
to come to this, but they are
determined to fight for their
rights, saying in a statement
to 6ABC, “We’re here.
We’re ready to talk, ready
to get a deal done. Instead,
we unfortunately have to be
on strike today. If they were
ready to negotiate without
demanding cuts, we’re all
right here. We’re about 50
feet away from the build-
ing.”

A Bucks County spokes-
person released a statement
saying “This administration
stands ready to continue
negotiating to reach a fair
salary and benefits package
for our valued employees.”

With both sides seemingly
willing to return to the table,
union members await fur-
ther discussion to determine
the future of their careers.
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Entertainment

Minecraft Movie Trailer: Exciting or Disappointing?

Luke Collington
Centurion Staff

On Sep. 4, the internet
and content creators were
shocked to finally see the
trailer for the upcoming
Minecraft movie premiering
in theaters across America
on Apr. 4, 2025.

Warner Brothers Pictures
and Legendary Pictures
created “A Minecraft Mov-
ie” with lead director Jared
Hess, which presents the
unique videogame of Mi-
necraft on the big screen,
one of the best-selling
video games of all time, as a

live-action adaptation.

There are several recog-
nizable actors starring in
this PG adaptation with Jack
Black playing the titular
avatar Steve, with Jason
Momoa, Emma Myers, Dan-
ielle Brooks, and Sebastian
Eugene Hansen alongside
him playing the other misfits
trapped in a world made of
blocks.

While the trailer for “A
Minecraft Movie” cer-
tainly created excitement,
generating over 14 million
views on YouTube in one
day, it didn’t escape criti-
cism. Many familiar with

the game see the unrealistic
CGI mixed with the live-ac-
tion presence of real actors
as another quick cash grab
from Warner Brothers and
anticipate it will be a box
office “bomb.”

There have been negative
opinions for how poorly
the visuals work, with the
setting of a hyper comput-
er-generated background
integrated with live-action
characters and how the cos-
tume designs look random.

Well-respected content
creator and movie reviewer,
Penguinz0, gave his own
lukewarm review of the

trailer, stating “The inte-
gration of live-action into

it is not done super well in
this teaser it really looks
kind of haphazardly thrown
together, like the live-action
characters just don’t blend
with the animation as well
as [ would have thought it
would.”

“This movie would have
been significantly better if
it was just fully animated
instead of trying to shoehorn
and ham fist in Jack Black
and Jason Momoa, just for
the sake of having big name
star power draw to it,” Pen-
guinz0 continued.

What many believe to be
the best outcome for War-
ner Brothers is to take the
live action approach that
Paramount Pictures took
with Sonic; redesign the
computer-generated imagery
to fit with the live actors or
to computer generate the
actor’s image onto a charac-
ter as a part of the animated
CGI Minecraft movie. How-
ever, Minecraft still holds a
very large base of children
that love to play the videog-
ame and still has a chance to
make some profits.

Yellowstone Leaves Fans on the Edge of their Seats

Anna Sztenderowicz
Centurion Staff

The binge worthy series
“Yellowstone” smoothly
bends definitive Western
spirit while bringing along
a modern storyline, making
it a compelling series to
watch. The drama gained a
cult following over the years
of its release, when the Ac-
tors Strike left fans yearning
for more.

The first half of season
five was released on Nov. 13
2022, leaving viewers on the
edge of their seats until the
second half will be released
this coming November.

The midseason finale, after
eight episodes, portrayed

the Dutton family and their
future in danger from inter-
nal tensions. The original
release date of the second
half of the season was slated
for 2023, but was delayed
with the writing and actors’
strike.

“Yellowstone™ stars Oscar
and Emmy winner Kevin
Costner, following his com-
plicated life as a Montanan
rancher. Behind the scenes,
tension was on the rise as
Costner announced that he
will be leaving the series to
focus on other productions.
In an Instagram post, Cost-
ner reminded fans that the
character of John Dutton
in Yellowstone will always

have a special place in his
heart. He said “it was some-
thing that really changed
me.”

The creator of the show
Taylor Sheridan and the Par-
amount Network considered
this two-year break to be
favorable, leaving viewers
with a heightened sense of
anticipation to see the end.
Paramount made public that
the show would continue
with or without Kevin Cost-
ner, but recently announced
that Yellowstone will be
ending after five seasons.
The rest of the Yellowstone
cast has been exceptionally
quiet about Costner’s exit.

Actor Luke Grimes,

Costner’s son on the show,
released some concerns that
the behind-the-scenes ten-
sion may have brought the
series to an end. In an inter-
view with The Independent,
he said, “Whatever hap-
pened there is unfortunate if
it is changed anything about
how the show was going
to unfold ... at the certain
point, you gotta do what you
gotta do, man. You gotta do
what you love.”

Dedicated fans of the
series are disappointed
with the announcement of
the end of “Yellowstone,”
but some of them also see
potential in the Yellowstone
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spinoff ‘6666°.

Sheridan announced that
there would be multiple
spinoffs of the show follow-
ing its finale, and “6666”
will be his biggest focus.
There is no premiere date
released for the new show,
but there are hopes for its
release at the end of 2024.
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We Make Transferring Easy!

Delaware Valley University has been
named one of the best schools in the
nation for transfer students!

GENEROUS FINANCIAL AID AND
TRANSFER SCHOLARSHIPS

All accepted full-time transfer students receive
at least $15,000 in scholarship.

COMMUNITY COLLEGE

ARTICULATION AGREEMENTS

Core-to-core agreements and transfer

up to 90 credits.

FLEXIBLE OPTIONS: FULL- OR PART-TIME STUDY

Transfer here with a schedule that works for you.

REAL-WORLD, HANDS-ON EXPERIENCE

Learn about our award winning E360

Program.

PERSONAL ATTENTION

Our dedicated transfer counselor can help you
through every step of the admission process.

A SMALL, CARING LEARNING COMMUNITY

14:1 student to faculty ratio means you get personal

attention and mentoring.

DELAWARE VALLEY
UNIVERSITY
700 East Butler Ave., Doylestown, PA 18901
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SGA Meeting Leaves Clubs Wary of Change

Anna Sztenderowicz

Centurion Staff’

The Student Government
Association welcomed all
students to an open forum
on Sept. 24 to discuss var-
ious topics of concern with
their SGA officers, though
the topic of converting stu-
dent clubs and organizations
to utilize Microsoft Teams
generated controversy and
took the spotlight.

The open forum was
scheduled to have Bucks
new president, Dr. Patrick
M. Jones join the students,
but due to a scheduling
change, Jones will be at-
tending the next open forum
on Oct. 7.

Clubs and organizations at
Bucks currently use Dis-
cord, the app allows real
time, less formal commu-
nication and flexibility for
sharing information, manag-
ing events and attendance.

The SGA is encouraging
clubs and organizations to
adopt Microsoft Teams.
With a Bucks email, stu-
dents will have access to
Microsoft 360 and all its
features, including Team:s,
thus making it easier for
student accessibility.

Teams will help better
organization and commu-
nication, the SGA noted,
“The issue with having to
use multiple apps already
serves as a problem, the

goal as of now is to move
officers to use Teams, then
we will work on having club
members join. We are trying
to go forward as one student
body.”

Bucks clubs are voicing
that they already have a
difficult time having mem-
bers join Discord group and
converting to teams will
not make a difference. SGA
President, Ben Armagost
stated, “Discord is more of
a chat location, when using
your student email, you
won’t have to make an ac-
count, all Microsoft applica-
tions coordinate, making it
easier for members to join.”

Converting to Teams will
allow future students to see
previous work that the clubs
and organization have done.
Once students graduate,
Teams will leave a continui-
ty and a cohesive experience
to improve current and new
clubs to join the college
community.

According to the SGA,
clubs and organizations
have been getting too re-
laxed on Discord. Inappro-
priate behavior on behalf of
students has been an ongo-
ing issue.

Upper Bucks Liaison of
the SGA, Deb Hammond
voiced, “We are sick and
tired of Discord, the inap-
propriate behavior is un-
acceptable, we are tired of
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reports. We are trying to get
more order. Teams will start
out strict but once behavior
improves, protocols will

be lifted. But right now, it
is more like babysitting on
Discord.”

“Not everyone has Dis-
cord, Teams will be a more
organized and central place
to talk about professional
discussions and commu-
nicate more efficiently.”
Hammond stated.

Admin of Discord chats
have the capability to delete
messages that have been
sent. Unfortunately, admin
have been abusing their
power by deleting inap-
propriate messages before
repercussions could have
occurred. “All messages
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that are sent and shared in
Discord will be seen by
administrators -- we can-
not discuss further on the
inappropriate messages that
were sent but they are being
handled accordingly,” said
Christopher Seifert, Director
of Student Engagement and
Leadership.

Clubs fear that Teams will
phase out student control,
stating “There is a discon-
nect between students and
the SGA, Teams will make
that more uncomfortable
and sterile.”

Discord will continue to
run parallel with Teams,
students who are uncomfort-
able with the change do not
have to adapt into Teams.
“We understand change

"% o

is uncomfortable, we are
all learning through trial
and error. Though the pros
of using Microsoft Teams
outweighs the pros of using
Discord.” Armagost stated.
The SGA’s goal is to pro-
vide effective means for stu-
dents to express their desire
on topics directly concern-
ing them and the college. As
the SGA believes converting
to Microsoft Teams is a step
closer to becoming a bet-
ter-connected student body
for the future.
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